OPIAHU3ALIUA
COTPYJHUYECTBA
KEJIE3HBIX JTOPOI'

®E A EAdA

Pa3zpabotan coemranusmu Bpemennoii padboueit rpynmst OCXK/] mo Bompocam

po(hecCHOHATLHOTO 00YUYCHHS/TIOITOTOBKY B 00JIACTH KEJIE3HOJOPOKHBIX MIEPEBO30K
(2019-2023 rr., Komurer OCX/I, r. Bapiasa)

B 2H B B 1 A R MY #0E B3I e I B CAE 2H 21
(2019-2023 4, b, BRHATRE) Ywili)

Ono6pen pemennsimu XLVII-L ceccusmu Coemanus MunuctpoB OCXK]]
AR ZH 28 DU B —238 o i & iU R

I'JIOCCAPUIM OCK]L
110 BONPOCaM NPo(decCHOHAIBHOT0 00yUeHHus B 00J1aCTH
7KEJIE3HOIOPOKHBIX MEPEBO30K

BRER 12 3 ST ER Y B 1] i) FR R AL 1] R




I'JIOCCAPUM OCK

o BONpocaMm npogeccuoHAJIbLHOI0 00VUeHHsl B 00J1aCTH JKeJI€3HOA0POKHBIX NEPEBO30K

BRI S SRR MY 35 ) ] R A AR

OSJD GLOSSARY

on vocational training the field of railway traffic
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PYC PYC CHI CHI ENG ENG
ABTOp OuzyiecKoe JULO (IPymia GU3HICCKUX JIAL) | (e b (4 k| 25 1] A Tk 2 Author A natural person
(pa3paboTiK) WIK FOPUIAYECKOE JIMIIO, pa3pabaThIBaroIce 7 Ve 2 e 4 (group  of  natural
WIN aKTyaJH3UPYIONIee THIIOBYIO MPOTPaMMy S EL 5 B 5 bk persons) or a legal
ooyuenuss OCX]J], umeromiee COOTBETCTBYIO- 0 7 2 7 person who develops or
IUe KOMIIETEHIINIO, KBaIU(UKAIIUIO, OTIBIT T T updates _ f’nln 0SJD
paboTHl B KEJIC3HOJOPOXKHOU cepe, 3HAHUE %%\ TiE& R b model training program
nokymenToB OCXK]] u mnpodeccrnoHa bHbIH M & #; Qﬂ/i n I’S’J and who  has
ombIT paboThl ¢ okymeHTamu OCXK]] 5130 Al ;LI‘ 19 4 4] appropriate levels of
AN competence,

{%g ;Fg Z,§ Eé‘ ;ikki qualification, and work
(;Qﬂ 2 %X) experience  In the
o 3 2}\ railway sector, and
- who is knowledgeable
and professionally
experienced in  the
application of OSJD

documents
ApropusoBannbie | [Tomb3oBatenn, obnagaromue npasamu u | BRAE B M4 5 | AHOAL(E E@E | Authorized Users  who have
MOJIb30BATEH OCYUIECTBIAIOIME  JOCTyIl  mocpenctsoM | YR IKFZAH W% “ERI4ERN” 15 | users of the appropriate rights and
MH(POPMALUOHHOTO | MH(GOPMAIMOHHO-TEIEKOMMYHUKAIIMOHHOM A kg iz Rk # | OSID access, by means of the
MHTEPHET-pecypca | CeTH «MHTEpHE T K KOHTCHTY /ARS8 ER4] | information Internet  information
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OCXK] MH(pOopMalMoHHOTo nHTEpHET-pecypca OCHK]] G TIRNE | web resource | and telecommunication
B cdepe npodeccnoHaNEHOrO0 OOy4eHHs | (IR AHAE B 2% % network, the content of
HOATOTOBKA B OOJACTH KEJIE3HOMOPOKHBIX FRR P, EAT the OSJD information
MepeBO30K, INpeAHAa3HAYeHHOMY JUIS  JIHMII, WEY R AR web  resource  on
00/1aJaloMMX  pACIIMPEHHBIMH  IpaBaMu HPNA vocational training and
J0CTYTIa education in the field
of railway traffic
intended for persons
with extended rights of
access
ABTOpCKUI ['pynma aBTOpOB VE % 1y B2 1 Ve 2 95 1 B/ 41 Authoring A group of authors
KOJIJICKTUB team
AxaieMudecKuii Ileprion  BpemeHH  OOydYeHHs,  paBHBIH | PRAT FIE T 45 43 | Academic A period of time equal
qac 45 MuHyTaM B —T iR hour to 45 minutes
Axanemust JTo6poBoOIIEHOE CeTeBoe obobenunenue |2 SEH A | 208 ¥ ¥ #1024 | Academy of | A voluntary network
Opranuszanuu 00pa3oBaTeIbHBIX OpraHu3arui W | A% NG | the o assoc!ation _ _Of
COTpYHHYECTBA opranuzanui, Bxoasuux B cucremy OCXK]/, BRI 2215 ) M [ ) 4% TEE T Organisation vocatl_ona_l training
JKENE3HBIX I0por | ABJIAIOMICECS CHCLHANN3UPOBAHHEIM OPraHOM - - Iy ﬁn W % for . organizations -and
(Axanemus OCOHK/I) OCKJII B cdepe mnpodeccuoHaTbHON ’2: N \‘ /\" Coope_ratlon organizations  within
HOATOTOBKH ¥ 00YUEHHUS A A5 Il 935 1 | for Railways | the OSJD system that
BRAEE TN | (OSID has been created as the
Academy) specialized body of the
OSJD in the sphere of
vocational training
AxkpenuroBanHas | OOpa3oBareibHast OpraHu3arus wia | g N UE B 85 | 2 ON Bk 2 & i % | Accredited Educational or training
opraHu3anus, OpraHu3alus, OCyLIeCTBIANIas oOyueHue — | |4 [ 2 & M M 5% FF | training organization,
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ocymiectismomas | yaactuuk Axagemun OCXK]I, BHeceHHBIH B JE 85I ML #2 -4k | organization | participating in  the
o0OyueHue peectp OCXK]] YH 22w SN OSJD Academy and
recorded in the OSJD
registry

Axxpeaurannonnas | I[Tpouece YCTaHOBIICHUS coorBeTcTBUA | IAIF X E fifs %€ H 15 B N 9% | Accreditation | A process of verifying
IKCIEPTHU3A JCSITEIbHOCTH  3asABUTENS  (AKKpEAUTYEMOM IE ML A 1 BB i | expertreview | the  compliance  of
OpraHu3alii) TPeOOBAHUAM, MPEIbIBISICMBIM e I ¥ activity of the applicant
K yuactHukam Axagemuu OCXK]] B g3 ) B g SR (organisations in  the
3 process of accreditation)
+ with the requirements to
the participants in the

OSJD Academy
ATTecrarus [poueaypa OLIEHKH YPOBHS CTEIEHU W 3HaHUM | 2% 71 / W AX I /W A AT | Student/ A procedure of
oOyuarorerocs/ U TEKYIIEero, MPOMEKYTOYHOIO M HTOrOBOTO | % 1% vho) R B 2% 4R | trainee evaluating the overall
CITyIIaTeNs OCBOCHHSI 00yYaroMMCst/CiynmaTeneM = k49 . gk 4 | attestation knowledge and the
OTNIEHHOW YacTH WM BCEro oObema b M # K 5) initial, interim, and
ydeOHOro Kypca (MOIyJis) TPOTpaMMBbI R R N final levels of the

oOyueHWMsI, COZCpKaHUsI THIIOBOW MPOTPaMMBbI
ooyuenust OCXJ[ wnu omobpennoit OCK]/]
y4eOHOM mporpamMmbl. ATTecTanusi ObIBacT
MPOMEXKYTOYHOU HU  UTOroBou.  Dopmbl
aTTeCTaIlMM MOTYT OBITh: YCTHAs, MUCbMEHHAS
WM KOMOMHUPOBaHHAs

) — B 4y
BB A B IR AR
(R 18 E
A5 AR K CF 1 BF
md . A
Al G 23

% . &L AT
Phig: Ok, P
[ 8 A T 2

student’s/trainee’s

expertise with regard to
a part or the whole of a
training course
(module) of an OSJD
model training program
or OSJD-approved
training program.
Attestation can be
interim or final. Forms
of attestation include
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oral,  written, and
combined

Joxyment OCXKJI | JlokymeHT, moaTBepkaaromuii  3aBepmenne | PRAHBZ YISO | UE B 58 B 15 1)l K | OSID Document,  certifying
00 oOydeHuu nporpamMMmbl 00yueHusi, BbimaBaeMbiii OCXK]] 90 1) C F, 1%k | document of | the successful
B YCTaHOBJICHHOM TIOPSJIKE M BHOCHMBIH B S 3 RN 2 0 training completion Ofdtr;lini?,g
peectp OCK]] program, issued by the
Zﬁfiiég FINE OSJD in  conformity
e with  the established
procedure and recorded

in the OSJD registry
JIOIKHOCTE [Mo3uuus B CTPYKTYpEe OpraHM3aLuu, KoTopas | HH 4% 4 ZLHL# R B | Job  position, |[A  position in  the
onpenenseT GyHKIMY, HIOJIHOMOYHS, £z, Eﬁm?ﬁ%ﬁﬁ occupation,  |organizational structure
00s13aHHOCTH u OTBETCTBEHHOCTH HA A7 4 i 52 1% BR | post that determines the
3aHHUMAIOIIET0 e¢ pabOTHUKA Be. M. EREAN functions, POWers,
FAT duties, and
responsibilities of the
organization’s employee
JIomKHOCTHAS JIOKyMeHT OpraHu3all}H, umeronmii | BH 552 ) HAsmrEIMRH | Job A binding document of
WHCTPYKIIHS 00s13aTeNbHBI  XapakTep,  ONPEACIISIONIHA g, Hose | description an organization that
TpeOOBaHMsI K  KBaIM(UKAINWH, KpyT T HUYT RS 1 sets the requirements to
ITOJITHOMOYHIA, 00sI3aHHOCTEH, 1 A B the qualifications,
OTBETCTBEHHOCTH,  TPYAOBBIX  (DYHKIIHIA, R BRI AT scope of authority,
KOTOPBIC BBIMOJIHSIET paOOTHHK, 3aHMMAFOIIHMA é e duties, responsibilities,
R N EE R Al work functions to be

OIIPCACIICHHYIO JOJKHOCTD

met by the employee
who fills the job
position
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3asBUTEND O6pasoBarenbHas OpraHu3aIys win | FE N (BN E | B 3R 15 Bk 20 &~ | Applicant Educational organisation
(akkpemuTyemMas OpraHM3alys, OCyIIecTBIsdIomas oOydeHue, | ({1 #) 22 % W 3 ¢y & | (organisation | or training organisation
OpraHu3aIus) mpeTeHAyIoas Ha TOJydeHHe craTyca Oy o BN Bk 2 B seeking that wishes to acquire the
yuactHuka Axanemuun OCXK][ u BHeceHue B LI T M accreditation) | status of participant in the
peecTp OCXK/] u MoJiaBIIas - e OSJD Academy and to be
COOTBETCTBYIOIIYIO 3asIBKY P EFI lf‘ £ F bl registered in the OSJD
F B I registry, and that has
submitted a relevant
application

Wzydenue MyIIbTHA3BIKOBOE HM3Y4YE€HHE WHOCTPaHHBIX | A iE 4 IE 15 | izkdiitk 4 E A% | Learning of Learning of transport-
TEPMHUHOB U TEPMUHOB M abOpesuatyp B  cdepe | [{] 2% 3] Y5 WEAE 1) 2 15 Fp | terms and related terms  and
ab0peBuatyp TpaHcmopTa 25 abbreviations | abbreviations in

multiple languages
UnsxeHep PaGoOTHUK C COOTBETCTBYIOIIMM BbICIIMM | [ F£ /i HAEHAR (Tf) | Engineer An employee who has
TEXHUYECKHUM 00pa3oBaHUEM, BBITTOTHSIIONINMA SIS AH N B S EH a corresponding
TPY/IOBBIE byHKIMH, CBSI3aHHBIC c MR, BITEH academic degree in
KOHCTPYHPOBAHHUEM, peanu3aiuei, AR T E PR technology or
KOHTPOJIEM TEXHMYECKUX U TEXHOJIOIMYECKUX Th. St RN ) A engineering, and
IPOLIECCOB S TAEER e performs job functions
related to the design,
implementation, and
control of technical and
technological processes
Htorosas [Ipoueaypa OLEHKM cTemeHM U ypoBHs | 7 5/ Wr AR HY /WA E R | Final A procedure  for
aTTecTanys OCBOEHHUs 00ydaroImuMcs/ciyimarenaeM Beero | ik 4 7% 1 AR R AR (A | attestation of | evaluating the degree
obyuaromerocs/ 00beMa yueGHOro Kypca (MOLYINs) UITH BCETO B B8k 41 b #E | astudent/ and level of acquisition
COZIEPXKAHUS THUIIOBOM IMPOrpPaMMbI OOyUYeHHs 2% KN BY Bk 4H | trainee by the student/trainee

ciaymarteirs
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OCXJ] umu onobpenHoit OCXKJ] yueGHOI Ik #E e KW A of the whole content of
OpOrpaMMbl B UENSIX TNPUHATHUS DPEIIEHUS O MO A R R BN a training  course
BBIJIaYe 00yJaroeMycs/CITyIIaTeo K E B OVE A (module), or the whole
ceprupukata  OCXK]J[ 06  ycmemHOM 2, DAE e 2 OSJD model or OSJD-
OKOHYaHUHM O00y4eHHs 75 18] 2% /W A approved training
% 6 R 52 R B program  for  the
(4 2k 283 15 purpose of making a
decision on issuing an
0OSJD training
certificate  to  the
student/trainee

WHunmaTop Vuactauk Axagemuun OCXKI, BHOCammi | % KW HEIL | IR ¥ K4t | Initiator of An 0OSJD Academy
yueOHOI 3asBKy Ha opobopenne OCXK] yueOHoi | & B 2H e 1 1 H training participant that submits
IPOrPaMMEI IpOrpaMMbl M OOJIaNaroIuii IIpaBaMu Ha €€ H, FFEBOCYH | program, a request for the
BHECCHUE BNk 4H 22 ke | Initiating approval of an OSJD
3 IEA Party training program, and
that is authorized to

submit such a request
Undopmanuonnslii | Madopmannonnsii untepuer-pecypec OCHK]L | BR4L(E BN SR | ek iz ik 2 & | OSID The OSJD information
UHTEpHET-peCYpC | B cdepe NpodecCHOHANILHOrO0 OO0ydYeHUs U A EE I AT 4 ) 4% 40 | information | web  resource  on
OCX/] MOJATOTOBKM B O0OJIACTH KEJIE3HOOPOKHBIX 15 B 2% % Jii—— | web resource | vocational training and
MEepeBO30K — mopTan (calT, BeO-caiiT, BeO- REHFLERKIZ education in the field

pecypc B cetu «MHTEpHET», COBOKYMHOCTh

S L 0 AR

of railway traffic is a

cTpanui caiita B cetd «MHTepHET»), S DL A . R’TE portal (site, website,
HPEICTaBIIONMN CHUCTEMHOE OO0BEANHEHHE BRI AW web resource on the
(MaccuB) pecypcoB " CEpBHUCOB, 2R L Y R Internet network, the
npeaHa3HaAuYCHHBIX VISt nyOJIMKaIuu A 55 1) 2 G5 1k 2 & aggregate of website
nH(popManuu OCX]] B TEKCTOBOM, pages  within  the
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rpaguecKodl W MyJIbTUMEIUIHON (GopMe B CRE D 1 o 1D Internet network). It is
chepe mpodeccHOHATBLHOTO OOYUYCHHS U Cofli B 3y a systemically
IOATOTOBKU B OOJACTH >KEJIE3HOJOPOKHOIO S G Y integrated  collection
TpaHCopTa JE, DL (array) of resources and
P4 LA services intended to
enable the publication
of OSJD information
related to vocational
training and education
in the field of railway
traffic in textual,
graphic, and

multimedia forms
Kareropus Knaccuukanus nepcoHana opranusanmu no | A 7257 LG sh . % | Category of | A classification  of
nepcoHaifa BUJAM  TpoecCHOHAIbHOW  NIeATEeThHOCTH, M. EEHRAL AN | personnel personnel by type of
KBaJTU(UKAIUH; OCHOBHBIM rpyIirmam i Ao VEE K1) 45 1 2H 4R professional  activity;
3aHUMAEMbIX JOJDKHOCTEH ¥ 10 APYyTUM INE S qualification level; key
KpUTEPHSIM groups of positions,

and other criteria
KBanmudukarus JTOKYMEHTAIbHO TIOATBEPKICHHBIA YPOBEHB | BX 4% 8 o Gk B9 B | Qualification | A documented level of
3HAHWH, yMEHHUIt I/I HaBBIKOB, IR A S knowledge, expertise,
YIOCTOBEPSIFOIINN paBo BBITTOJTHEHU S 2 (1K S, 3iE B and skill that con_fers
TPYJOBOM (PYHKITUHU TIO OMPEICICHHOMY BUIY 5 15 5 ) I B on the holder the right
poeCCHOHAIBHOM AEATEILHOCTH b AT T 4E B to perform a job
il A function in a certain

AR

professional field
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KomneTeHius CrocoGHOCTB paboTHHKA pemats | JEAT ) T N I f# ¥ & | Competence | The ability of an
npodeccuoHaNbHBIE  3aJaud  HAa  OCHOBE AT 55 1 BE T, worker to perform job
COOTBETCTBUSI 3HAHWM, YMECHHH, HaBBHIKOB W AR W 20 tasks based on the
onbiTa (POPMATHHO OMUCAHHBIM TPEeOOBAHUSIM Hoee . %R worker’s  appropriate
K  KOPIIOPaTHBHBIM, NPO(PECCHOHATBHBIM, 20 5 E R H knowledge, skills,
JI€TIOBBIM U HHBIM KauecTBaM w6 A A habits, and experience
£ ‘T NS5 that are  formally
fib 25 5 2 SR described ~in the
%5 i corresponding _

corporate requirements
to the worker’s
professional, business,

and other qualities
KOHCY/IbTaHT Jlnno,  okasplBalOllee  KOHCYJIBTATUBHYIO | [ i gi’giﬂ %Dﬁ/ g %‘i Consultant A perlson who provides
moMOIp  aBTOpPY  (pa3paboTuuKy)  WJIH Hbr HE 2 consultative support to
aBTOPCKOMY  KOJUIEKTMBY B  IIPOIECCE Y 1) i B ) 1 an author (developer)
pa3spabOTKU W/MIIM  aKTyalu3allid TUIOBOM & CHifill & ) B or authoring team in
nporpaMmbl 00yuenus OCXK]] 1 & 1 4R 4 32 fit the ) course of
WS IO\ B developing and/or
updating an OSJD
model training program
Kourent yuebnoit | Comepkanne  ¢popmanuzoBanHoro obbema | Frill KNHINE | fEY) B #i 4k - 1d 5% | Contents of | A formalized scope of
IPOrPaMMbI 3HAHMH, YMEHWH M HaBLIKOB, KAaK IPaBMIIO, B 122 ) b f2 A | training knowledge, expertise,
3a(pUKCHPOBAHHOTO Ha MaTepHaIbHbIX & 3% 119 1E 20 #0487 | program and skills that is
HOCUTEIIAX,  IIOJUIeXKAIero  repeaade B . FL RS 0B G normally recorded on
nporecce 00yueHus I 25 storage media and

intended to be
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transferred to  the
students

. " Module A part of an OSJD
Moaynb Yactb TI/IH0B6OI/I HpOEpaMMglcc;f{yquHﬁ O%X{[ i He P éﬁ Vi 2 gé K modpel training program
o o sorcoeyo SRt e or  OSID-2pproved
porp ’ m y FRHNH training program that
3aBEPIICHHOCTD 1o OTHOIIICHHIO K A (AN ) has logical
YCTAaHOBJCHHBIM IIEJISIM W pe3yjbTaTam 5 BF & B AR R B completeness in
obyueHus, M  TOMIEKAUAL  OCBOCHUIO IR AR A o< 1 32 relation to the defined
00y4arOIMMCs/CITyATeIeM  TEOPETUICCKHIX MR RN, FT training objectives and
3HAHUM W TpPU HAUIMYUM  [PAKTUYECKUX 20 /W AR R B outcomes, and that
3aHATHIA, YMCHUH, KOMIIETEHIINH, Wi, FAEA assumes that a student
HEOOXOUMBIX ISl BHITIOJTHEHUSI M TPYIOBOM 20/ A EAT acquires theoretical
GyHKIUM B B RE BT O T knowledge and, where
SRR R . B hands-on classes are
FEAT 7 included, practical
skills and competencies
needed to perform a

job function
HaBrix [TpuobpeTennas 3a cyeT npakTuky | £ {E JiE DIl o s sk | Skill An acquired through
CHOCOOHOCTh ~ pabOTHUKA  OCYIIECTBISATH B ee J1, H LA practice ability of an
TPYJIOBbIe (GYHKIIMK B COOTBETCTBHH C R B TR 2% 41 0] emplioye?c to perform
YCTaHOBJICHHBIMH TpeOOBaHUSAMHU O e wor unctions in
JOKHOCTHOM MHCTPYKIIUU ?:b ;EEEE?%E RIEAT compliance with the

formal requirements of
a job description




11

Tepmun E b Term and
(¥ IOTyCTHMBIE Cojep:kaHue M 3HAUCHHE TEPMUHOB *hd(fn‘ﬁ_fﬁhm RIEHIHN BRI X accepted Contents and
5 X id]) meaning of terms
CHHOHHUMBI) synonyms
PYC PYC CHI CHI ENG ENG
HanMenoBanue Conepsxanieecss B HOPMaTHUBHBIX JIOKyMeHTax | HH 5% 44 R 1E 2H 23 19 b #E S | Job title The title of a position
TIOJPKHOCTH OpraHu3allii Ha3BaHHE TOJIKHOCTH 4 1 B S T R 4% set by a regulation
()44 T
O6nacTsb Cdepa meaTenbHOCTH B 4acTH ocymiecTBiaeHus | AETE o R A hr A 2 | Field of A field of activity that
AKKpEIUTALMH 00y4€eHHMs/TIOATOTOBKH o THUTIOBBIM 4N RNk 4H #% YE 1) | accreditation | involves providing
porpaMMam 00yueHus OCXK]] u HFRKNITRAE/ training under OSJD
omobpennbiM OCXK]I ydeOHBIM MporpaMMam, S BV B Y model  programs  or
A TOATBEP)KAEHUS COOTBETCTBHA KOTOPOM DLAE AN %05 B 30 OSJD-approved training
YCTaHOBIIEHHBIM OCK/ TpeOOBaHUAM P Y BE R programs  for  which
3arpanimBaeTCs WIIH npeiocTaBiIeHa 3 sk B 1% 70 [ 45 accreditation is requested
aKKpEeAUTAIUS BEYUGE or granted to ascertain
compliance  with  the
requirements set by the
0OSJD
O6pasoBarenbHas | Opranusanus (ropHIHYECKOE o), | ZE MWL MR HE E KL 4, F | Educational An organization
opraHu3aIus OCYIIECTBIISFOIIAs Ha OCHOBAaHUH HE WS E N FEE | organisation (a legal entity) that
HAI[MOHAILHOTO 3aKOHOJATE/IbCTBA SR NI TR AR S under the national law
00pa30BaTEIbHYIO JCSITEILHOCTh B KAueCTBE ) has education as its core
OCHOBHOI'O BHUJIA AEATEIBHOCTU business
OG6yuarommuiics VuacTHHK npolecca oOyueHus, | ¥ i & 2 4 851 K | Trainee A participant in the

ocBauBarouuii yueonoie nporpammbl OCXK/,
Pa3BUBAIOIIUHI 3HAHMS, YMECHMS, HABBIKH

M, RFEFIRTRE
R RE FE 1) 5 2]
HENZINE

training process who is
the recipient of training
under OSJD training
programs, and who
seeks to improve their
knowledge, expertise,
and skills
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O6yyeHune CrienuaibHO OpPraHU30BaHHKIHN, yrpaBiaseMsii | 15l PAH #5515 AT | Learning Target-orientated and
IPOIECC B3aMMOJCHCTBUS TperojaBaTelie U JE 4 PR IR Z0M AN 2% | (training managed process of
00y4aroIuXCsi, HAIPaBJICHHBIA Ha YCBOCHHE R E SRR, & | process) interaction of trainers
3HaHMH, YMCHHUH, HaBBIKOB,  pPa3BUTHEC T 22 U and trainees, focused
HNOTEHLUAIBHBIX BO3MOXKHOCTEH 00y4aeMBIX, i R A Bk 2 1) 2 on trainees’ mastering
3aKpelyieHHe HaBBIKOB CaMOOOpa3oBaHHsA B B, PR AN of knowledge, skills
COOTBETCTBUU C TIOCTABIICHHBIMH IIEIJISIMA J7, W E 1 and proficiency,
L ACE e developing of their
capacity, sealing of
self-education skills in
conformity to the
objectives

OnobpenHas Vuebnass nporpamma (paspaborannas st | ZREBEE A2 | BRI ZS | OSID A training  program
OCX]] yueOnas OCX]] B xadecTBe TUIOBOH MPOTPaMMBI MIIH | 2% -k- 4| KN CHEHF K | approved (developed for the
nmporpamma J00POBOJILHO npeaCcTaBICHHAS Ha VENFRUERYN, B | training OSJD as a model
paccmotpenue OCXK][ yueOGHas mporpamma, HIERA 52 | program program, or presented
ocCyleCTBIsIeMast aKKpeIUTOBaHHOM L2 TR OE by the developers on a
o0pa3oBaTeIbHOMN opranuzanuei WIH LR AE R IRA] voluntary  basis  for
opraHu3aiuei, OCyIeCTBISIONIEH 00yUueHuHeE), e A e N review by the OSJD,
onobpennas OCXK]] ) and taught by an
accredited educational
or training organization)
that has been approved

by the OSJD
Opranusanus, Opranusanus, IpeI0CTaBIAIONIAs Ha | LA i HEE 505 R 42 | Training An organization that
OCYILECTBIIAIONAS | OCHOBAHUU HALMOHAJILHOTO it # & (A #5 % | organisation | provides, under the
oOydeHue 3aKOHOJATENIbCTBA 00pa30BaTENbHYIO (B TOM W) RS AE N & national law, a training
4yKucae, KOHCYJIbTAIMOHHYIO)  YCIyry B EEIH S CRFE service (including
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KadyecTBe JTOTIOJTHUTEHHOTO BHU/IA T 2H 2550 consultations) as a non-
JIEeITeIbHOCTH (B TOM YHCIIE, IMOCPEACTBOM core line of business
CTPYKTYPHOT'O TIOApa3CICHNS) (e.0. through a
structural division)
ITepconan COBOKYIIHOCT, ~ pabOTHHKOB  Opranusanuu, | A i PL57 8h & [ (3 | Personnel All employees of an
(xazpsl) paboTAIOIIMX HA OCHOBE TPYIOBBIX J0r0BOPoB | (HH 1) 21) NERETRE T organization who work
(KOHTPAKTOB) VE R 2H 23 e b BEAAR under  contracts  of
employment
ITnnoTHBIN NPoeKT | AnpoGanus yu4eOHO-MEeTOIMUYECKOro KoMIulekea |zt 15 I H X} JE S PAT 1454 | Pilottraining | Approbation  of  a
oOy4eHus JUTS TIOCTIETYIOIIEeH MMIUIEMEHTAIINN H2g 7T AR | project complete set of training
FaprE! materials and methods
for its  subsequent
implementation
[ToBBIIIEHHE OGHOBIIEHHE TEOPETUUYECKUX U MpAaKTHUecKuX | HE T} &% B S B2 A S % | Advanced Refreshment of
KBaU(UKALUH 3HAHMH, TOJYyYEHHE M COBEPIICHCTBOBAHHE N, FRME R FE | vocational fundamental and
HABBIKOB CIICLIHAIMCTOB B CBS3U C HMOCTOSHHO AL HRE, LLiE N AS | training practical knowledge,
MOBBIIIAIOMIUMHUCS ~ TPEOOBAaHUSAMH K  HX Wr 1 0 1+ B 3= | orfraising  of | acquirement and
KBaJTH(pUKanH. He MperoaraeT K. x4 &k | qualification | development of skills of
MOBBINIEHUST ~ 00pa30BaTEIBLHOTO  YPOBHS REE AR qualified employees
00y4aromerocs. HKF necessary  due  to

growing requirements to
their qualifications. The
advanced vocational
training does not provide
for a new education
degree
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IToaroroska O6yyenne Habopy ymenuit u Hapbikos, | (H) Bl N 58 LR E R AL | Vocational Teaching and learning of
(mpodeccHOHaNb- | COOTBETCTBYIOLINX onpeieNEHHOI TAERT 2 F R, 5 | training a set of skills and
Has) npodeccrr, HEOOXOIUMBIX ISl BBIMOJHEHUS g T R — competencies  relevant
OTIpEICIICHHBIX BHUJIOB pador. He Z I BE J M BE 1Y for a given job, and
TIpeJIonaraeT MOBBIIIEHHS 00pa30BaTEIbHOIO 2. X IFE A necessary for performing
YPOBHs 00y4aroIerocs %2 B E KT certain job tasks. This
o kind of training is not
intended to provide a
higher education degree

[Tons3oBarenn Jluma, ocymecTBisOmME Ha  3aKOHHBIX (B 4115 B W 4% ¥ | (5 B E A 4% | Users of Persons who
MH(OPMALIMOHHOTO | OCHOBAHMAX IMOCPEACTBOM HMH(DOpMAMOHHO- [ [t FH “PFER &% v5 | OSID legitimately access the
WHTEPHET-pecypca | TEJIEKOMMYHHUKAIIMOHHON ceTn «VHTepHeT» ] 8 F1 40 48 1) 2k % | information open-access content of
OCX /1 JAOCTYIT K KOHTEHTY HH()OPMAIMOHHOIO EHTENY 2 F Ffnkz | web resource | the OSJD information
uHTepHeT-pecypca  OCXKJI B cdepe YIAFT Ak A5 2 ) web  resource  on

po¢eCCHOHATBLHOTO 00YUCHUS U TIOJITOTOBKH
B 00JIacTH IKEJIE3HOJAOPOKHBIX TIEPEBO30K,
HaxOJSIIEMYCsl B OTKPBITOM JOCTYTIE

2N S E U PNIA

vocational training and
education in the field of
railway traffic using the
Internet information
and telecommunication
network

[IpenonaBarens

[TocTostHHBIN WM TPUTTAIIEHHBIA PaOOTHUK,
OCYULICCTBIIIOMMIA  OOyueHHe B  pamMKax
y4eOHBIX MporpaMM M KypcoB (JIEKTOp,
IIPENoAaBaTeNb, TPEHEP, HHCTPYKTOP, MAacCTEP
MIPOU3BOJICTBEHHOTO O0YUEHMUS)

o

FE B0 R TR
HE 2R N T Jie 205 1
3T BRI N 38 7 1Y
TAENGT (H A
k. B RS
GRS =53

=}
/AN

i)

Instructor

Full-time
employee
according
curricula,
programs or
(lecturer, teacher,
trainer, instructor, on-
the-job mentor)

or part-time
who teaches
to approved
training
courses
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[Tpomexyrounas | [Ipoumeaypa OIEHKH CTEIEHH ¥ YPOBHA | ¥ i1 /Wt Ax ) 0/ W A E AR 2| Interim A  procedure  for
aTTecTanus OCBOEHHS obyuaromumcst/ciaymarenem | H1 6] % % FRA (UL # % | attestation of | evaluating the degree
oOy4aromerocs/ OTIENBHOW 4YacTH WM BCEro o0beMa &l E 1) JE 5C | astudent/ and level of acquisition
CIIyIIaTes yueGHOro Kypca (MOLYIs) IPOrPaMMBI fn A 2R 1& iT )‘ [ | trainee by a student/trainee of
oOydeHusi, mnpoBoaMMOW B ¢dopmMax U C B — R ) Bl a p_ar_t or the whole of a
HEPHOANYHOCTHIO, YCTAHOBIECHHBIMU — Yy4€e0- A aE R AR AR tramc;n? : th_course
0
HBEIM TIaHOM. IIpoMe)KyTouHasi aTTecTaIlus 2 l?l"] e E iﬂ K Eltzioniﬁ e) wi r(;n rama
aBjseTcs (POPMOI TEKyILEH OLEHKH KayecTBa TR AR dmi d q Prog h’
] % % 2 %2 aaministere In the
OCBOEHUS o0y4arImuMcs/ciryaTeaeM

5 5/ A B IR 2 forms _ and at
TIpOrpaMM O0yHCHIA K 4 R B Y frequencies set by the
i trainin curriculum
VP ft % 3% 9 eutim-
Interim attestation is a
tool for measuring the
quality of
internalization by
students/trainees of

training programs
[Ipodeccuonansuoe | [Ipomecc 00yueHus no yueOusiM mporpammam | X i 3 Y HRME 35 | % B8k 4H 1Y 20 2% K | Vocational The process of training
00y4eHue OCX]I, wampaBienHblii Ha upuoOperenue | Il (FZMREZRA K | 44, 3 EH T2 f 3k | training under OSJD training
paboOTHUKOB oOydJarImuMHCS 3HAHUHN, YMEHUI, HAaBBIKOB U | 4 ) AT 45 52 T/EBH | (within OSJD | programs aimed to
(o mporpamMmmam dbopMuUpoBaHHE KOMICTCHIIUMH, HEOOXOIUMBIX Be BT A ZE [ 4030 . | programs) provide the students
OCXKI) A7l BBITNOJIHEHUS OIPENENIEHHBIX TPYAOBBIX Hife . BLFREEFN with knowledge,
Gynkuuii B8 1 2 o expertise, skills, and
competences that are
needed to perform

specific job functions
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5 X id]) meaning of terms
CHHOHHUMBI) synonyms
PYC PYC CHI CHI ENG ENG
[Tpodeccuonansuas | Kommiekcnoe yrmy6nennoe oOyuenue st | B FERZI N M EEHT I T AE 2% | Professional Comprehensive in-depth
MEPEoArOTOBKA BEJCHUS  HOBOIO  BHUAA  JIEATEIbHOCTH. T I R ) 45 & 7% | development | training for a new kind of
Opranusyercsi AJis OCBOCHHSI paOOTHHUKAMH, AN#E, HMLET | training job activity. It is
y)K€  HMMCIOIIMMH  TPOo(eccHuio,  HOBBIX EELER B TR 5 organised in order that
npodeccuii u TUTSI MOJTyYCHHUS {4 BRI 3R B A employees who already
JOTIOJTHUTEIILHOW KBaTU(UKAIIUU TAHER e have a set of skills acquire
a new skillset or
additional qualifications
PaGoTHuK Jlumo, paboraroniee B OpraHM3aluM 1O | Ji& 7t 1EH 23 #2 I8 57 3 | Employee A person employed by
TPYZ0BOMY J0TOBOPY (KOHTPAKTY) & (#2)) HRE an organization under
TAEM N R an employment
contract
Pa6oronarens OpraHuzanus,  3aKaoyaromas — TPyJoBo# | i 5 BT 55514 | Employer An organization that
JOroBop (KOHTPAKT) ¢ paOOTHUKOM A ($22)) WAL enters into an
employment  contract
with an employee
PaGouas [IporpaMma  oOyuenus,  paspaboraHHas | Z{2% T{F KN BRAH P NIENL A AR | Specific A training  program
mporpaMmma akkpenutoBanHoii OCXK]] opranuzanueir Ha P b UE 2027 K40 9w | training developed by an OSJID-
oOy4JeHus OCHOBE THIIOBOW MpPOTpaMMbl OOyYECHHS U W 0 k49, FHo| program accredited  organisation
CoZiepKalias BCE KOMIIOHCHTBI  THIIOBOM e S AR THE 2k on the basis of a model
porpaMMbl OOYYEHHUS, a TAK)KE BAPUATHBHYIO WG EE, DL training program and
9acTh, OTPaXKaIOIIYI0 HaI[MOHAJIbHbIE Ko 2 W % [ 2 Sk A containing  all  the
NOTPeOHOCTH U HAIMOHAJILHBIE 0COOCHHOCTH e I 25 R 4 components of the model

training program along
with a variable part that
reflects country-specific
needs and features
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Pazpaborunk dusnyeckoe JIMLNO, TpyNma JUL WM | 45 Hl| & o ) B A& 1T Bk A Developer A natu][al person, a
IOPUINYECKOE JIMII0, pa3pabaThIBAIOIIEe WU FE T 202 k4 5k ?roulp Of persons, OL d
aKTyIM3UPYIONIEE  TUIIOBYKD  MPOTPaMMy 2z B ok 4 degal person q that
o0yuenuss OCX]J] win ydeOHyI0 Tporpammy 85 % 5 g ) 8k s OeSVJeDOpS og l:p ate.s.an
oOydeHus1, Tu0O0 MpUBJIEKaeMoe K pa3paboTke IT &k 2H AR UE L 22 mode tra!n!ng
WIM aKTyalu3alldd THIIOBOH  IIPOrPaMMBl e 20 B 2% H program or a training
. BT program, or is engaged
o0yuenuss OCXKJ[ unm y4eOHON mporpaMMbl K E R A i develoi
00y4eHHs, HUMEIOIIEe  COOTBETCTBYIOIIEE B /Q A o Inaeveloping or
AN 5 updating an OSJD
npodwibHOe 00pa3oBaHHE, KOMIICTCHIIUIO, . -
N, HEAEA %% model training program
KBaJTU(UKAIHUIO, OTIBIT paboThI B v A g .
y y A 3B i A2k AR N or any other training
KEJIe3HOJIOPO)KHOW W TPAaHCIOPTHOU cdepe, R d that h
3HaHue aokymeHtoB OCXJ] m mpodeccuo- oy jjﬁ Z program, an d at has
HaJbHBIA OMBIT PabOTBl C JAOKyMEHTaAMHU S ) " 7 approprlate g_uca_\tlon,
OCXKI1 . LAEZ 5. expertise,qualifications,
B S R R experience  in  the
W, L& R kb PR railway or transport
Bk 9H S AR SR sectors, and that is
IR T A 4 5% knowledgeable of and
professionally
experienced in  the
application of OSJD
documents
PeakiuonHas PaGounii opran Bpemenuoii paboueit rpynmer | ZkEiE iR | Bk 4 2k B 2 R L | Editorial A working body of the
KOJUIETHS OCXKII B chepe mpodeccuonansuoro | 5 ML | 25 /B4l | board of the | Ad Hoc  Working
MHPOPMALMOHHOTO | 00yueHus/ HOATrOTOBKU B obnactu | 5 B HEIR | TAEH (kAR | OSID Group that is
MHTEPHET-Pecypca | KeEJIEe3HOAOPOKHBIX MEPEBO30K (BPY), | g & e (& | THE4) B9 T4EHL | information responsible, within the
OCX]I B chepe OTBEUAKOIUH, B IIpeJeaax, NPeAYCMOTPEHHBIX | 4= B4 5 yE | M, 7R84 C 3 web resource | scope of competence
npodeccuonansHo | fokymentamu  OCXKJ]  KommeTeHLMH, 3a | 47ZE4) E WAL PR Y6 By 44 | In vocational | granted by  OSJD
ro oOy4eHHus U WH(OPMAIIMOHHOE HAIOJHEHHE, OOHOBJICHHE training in | documents, for
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HIOAITOTOBKH B KOHTEHTA M PENAKIUOHHOE COIMPOBOXKICHHUE TR AE B 4% T | railway populating,  updating
obactu uH(GOpPMaIMOHHOTO HHTEpHET-pecypca OCIK]] PWAE BT . W | transport and refreshing the
KEJIC3HOIOPOIKHBI 25 o 5T 0 4 55 4E 3 | (editorial content, and editorial
X IEPEBO30K 1T AE board of | support the OSJID
(penxoserus 0SJD information web
UH(POPMAITIOHHOTO information resource

HHTEpHET-pecypca
OCX )

web resource)

Peectp OCXKJ B | MHpOpMaIMOHHKII pecypc OCKI, | BdHINL & / | kA E B %I, H | OSID Information resource of
chepe BKJIIOUAIOIIMKA B ceOs JOKyMeHTHI B cdepe | Eri)I4ilFick | HRFFEINLEE /£ | Vocational the OSJD containing
npodeccuoHab- podeCcCHOHATBLHOTO 00YYCHHUS U TIOJTOTOBKHU I A5 35, 1) 4% 53 A Eg | Training paper and electronic
HOTO OOyueHUs U | HAa OYMaXHBIX M DJIEKTPOHHBIX HOCUTENSX, Ff, LR ZE R | Registry documents in the field of
HOATOTOBKU Jena ¥ CUCTEMy 3aIucel 10 yCTaHOBIICHHOM 2 Ff FF i 55 4% 3% professional training,
dopme, nmpoussoaumbix Komuterom OCK]] B 5 4% 2T B AT folders and a system of
Sk & registered entries
according to approved
forms created by the

OSJD Committee
Peectp Basa (MaccMB) JaHHBIX O IIperojaBatensx, | #{ Jfi & it % WA R P 2 A e Register of | A d_at_abase_ (datas_et)
TpemnoaBaTeneii umetormx ceptupukatr OCXKJ] Ha oOyueHue 205 K W B &k | instructors containing information
no TunoBeiM mporpammam  OCXKJ  wim At HE Hoe K on instructors who have
ono6penasiM OCIK]] yueGHBIM IporpaMMam T R 5% I 8 k4 an OSJD certificate to
iE P #00m B AR provide training under
B () OSJD model training

programs and OSJD-
approved training
programs
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Peectp yueOHBIX D10 peecTp THNOBBIX Hporpamm oOydeHus | 52 0% KA | 5 & &k o1 4 vt 2% Register of A register that is an IT
nporpamm OCXKJ[ | OCXK], omobpennsix OCXK][ yueOHBIX | % if % 2e e o L Rk o i 0SJD system that comprises
nporpammM, y4eOHBIX MaTepHaNIOB, Y4eOHBIX WE 2 k. % training OSJD model training
Mporpamm, MPEICTABISAIOIINN coboi B 22 KR programs programs, OSJD-
MH(OPMAIIMOHHYIO CUCTEMY B, e = approved training
% AN 1; o = programs, training
i e e e R materials, and other
5 training programs
Peectp skcmepToB | MaccuB maHHBIX 00 okcmeprax Axagemun | K FEILR B2 22 B T X s | Register of Database of OSJD
OCXK]I R experts Academy experts
Pe3ynbTaTh COBOKYITHOCTB YCBOEHHBIX sHanmii, | 3 I R T3k 45 169 J R, | Training The aggregate  of
00y4eHus COPMHUPOBAHHBIX ~yMEHUM W  HAaBBIKOB, B & BH) $% fE . | outcomes learned knowledge,
OCBOCHHBIX KOMIICTCHITHIA G ERE AR L stable  skills  and
KW & techniques, and
acquired competences
PelieHseHT [TpodunbHbI cienuaIucT, MPUIITAIICHHBINA U | 315 A 238 R0 Wk AT 4w | Reviewer A S_ubject matter expert
HA3HAYEHHBIN TUTST WCTIOJTHCHUS e 21 bR E B 2% K invited and appointed
peleH3upOBaHUS TUTIOBOM IpOTrpaMMBbl 9 5 Ak 4 to review_ an OSJD
oo0yuenus OCXK][ mmu omobpennort OCK]] 2 2 o o AT T model training program
y4eOHOM TpOTrpamMMBbl Y or an OSJD-approved

training program
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Penensus JIokyMeHT (OT3bIB M OLIEHKa), cojepxkaumit | vV 18 B 5 X Bk 4 bR 1 | Review A document (opinion
0OBEKTUBHBII podecCHOHANBHBII u R N R B statement and
apryMeHTUPOBAHHBIH aHaITH3 NPOEKTa Pe 22t 1 ) evaluation) containing
TMIOBOI nporpammel 00yuenus OCXK]] wnn KPHEZHATH an objective
y4eOHOM IPOrpaMMbl, IPEACTaBIEHHOM Ha WLl A B professional and
ono0peHe WS (R substantiated  analysis
AP Ak of a draft OSJD model
training program or a
training program

presented for approval
PeniensupoBanue [Ipomiecc NMHUCBMEHHOW  OIICHKM  THUITOBOM . Stk T 2 2 e 2N Peer review Th(ﬁf _ pr_ocess_ _ of
MporpaMMbl  OOy4YeHUST WO  y4eOHOM VT 5% % 2% B 3k 4 reviewing in writing of
MpOrpaMMbl  OOyYEHHSI JUIsI TOTO, YTOOBI ;ﬁ 4T T AE EI"J a model training
OTIPENIeHUTh 1EJIeCO00Pa3HOCTh ero SR, UL fE B e program or a training
yTBEpXKIACHUS (TPUHATHS), BBISIBUTH €TI0 7R program for the
JIOCTOMHCTBA U HEJOCTATKU, YTO BAXKHO IS e o purpose of determining

e CRaN) . WhE ! .

COBEPIIEHCTBOBAHUS WITH I0pabOTKH TR B A i R its merits for approv_al
MaTepuaia aBTOPOM (pa3pabOTUYMKOM) WU % " % E o (adoption), reveal its
aBTOPCKUM KOJUIEKTHBOM . ‘ advantages and
#O RS limitations, which is
P S AT 58 i 2 important ~ for  the
i AR T 22 improvement or

revision of the
materials by  the
author/developer or
authoring team
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PykoBoauTEIb Jlumo,  npuHMMaoIiee  ynpasieHdeckue | AT R 4 FLHR T3 8 3 | Manager, A person who makes
peIeHus B COOTBETCTBUU c ero S PNV Administrative | managerial decisions as
JOJDKHOCTHBIMH OOSI3aHHOCTSIMH officer part of their job
description
CBHUIETETHCTBO HNoxyment OCX]I, Beiganueii KommreroMm | B X5 E MM | LA i &k | OSID An OSJD document
OCX/I 00 OCX/I, moaTBepkaarouii ctaryc yuactauka | F 5 I LA #E4T | B8k H 44, ffiil | Certificate of | issued by the OSJD
aKKpeIUTaI[H Axanemun OCXKIl u BHecenume B peectp | MIFMIELAIED | Z4H % 2% 1% | accreditation | Committee  confirming
obpazoBatenbHor | OCXK]] HUy, 5 N8k | ofan the status of an OSJD
OpraHM3aIuu 1 it educational or | Academy participant and
OpraHu3aIuy, training its registration in the
OCYIIECTBIISIOIICH organisation OSJD registry
oOydeHue
Cexperapuar Komurer OCX]] BB | ST R Secretariat of | The OSID Committee
Axanemun OCXK]] the OSJD
Academy
Cepruduxar OCXKJ]| UMeHHOM  mOKyMeHT,  moaTBepxkparomuii | ZkZLH5JIE FH 2k 4H 3% B 5 7 | OSJD training | Personalised  document
00 00yueHHH yCIIEIIHOE  3aBepilieHHe  OOy4YeHHs] 10 EMU R FEH) N84 | certificate certifying the successful
TUTIOBBIM Tiporpammam obydenuss OCXKJ[ u BAic®E . HLARRIA completion of training in
onoopennbiM OCXK]] yueOHBIM MporpaMMmam, O 22 I8 2 2H b v OSJD model training
BbiiaBaeMbplii  OCXKJ] B  ycTaHOBIEHHOM 22 2 12k 4 HE U courses and OSJD
nopsijike ¥ BHOCUMBIH B peectp OCXK]] B2 A R 52 R approved training
I (90 42 S0 programs, issued by the
OSID in a proper

procedure and registered
in the OSJD registry
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Cepruduxar VMenHoi JIOKYMEHT OCXKI, | BUMIE+ FH 2k 2H 4% B € 7 | OSID Personalised 0OSJD
IperoaaBaTeis HOATBEPIK IO JIOCTATOYHOCTh VAN K IR ) N2k 4H | instructor document certifying that
KBaJIM(UKALIH pEIoIaBaTeis VIS B . FLLwaA | certificate the instructor’s
MIPENoaBaHusl TUIIOBBIX MPOrpamMM OOydYeHHUS M B A R % qualification is sufficient
OCXKI wu opmobpennbix OCXK]] yueOGHBIX W U 12 gk 2H b vE 2 to deliver training under
IporpamM, BeigaBaembiii OCXKJ B 22 ke 4R R ik 2H L v OSJD model training
YCTAHOBJIEHHOM TIOPSIIKE W BHOCHMBIA B e IR I R 4D programs and
peectp OCXK]] 450 OSJD-approved training
programs, issued by the
OSID in a proper
procedure and registered
in the OSJD registry
Crnymarenb JIuto, yyacTByloliee B mporecce 00ydeHUs U 07 4 % 10 4 I TR 3 Trainee An individual involved
ocBauBarolee yueoubie mporpammsl OCHK /] B b g 2% L in the process of
9 A y;.] training who receives
- K training under OSJD
training programs
CoOCTBEHHHK IOpuanueckoe JINLIO, obmanatomiee | A RPHAE | X B KN A AE | Proprietor of | A legal entity that has
y4eOHOM HEUCKITIOUUTEIBHBIMA ~ MHTEJUICKTYaJIbHBIMHU M5 iR P2 AL E AR | a training non-exclusive
IPOrpaMMBbl WIA CMEXHBIMH TIpaBaMH Ha Yy4eOHYIO FERUF] (I LE A ) | program intellectual property
nporpammy, KOTOpBIE HOJTBEPKICHBI e ERiL ) fgvk | (owner of a rights or related rights
JTOKYMEHTAIBHO A training to a training program,
program) which rights  are
evidenced with

appropriate documents
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Texunueckoe JIokyMeHT,  ompejensionuii  TpeGoBanus | FIARAES P o B8 Il &% P xf | Statement of | A document  that
3a/1aHHE 3aKa34nKa OOyYCHUS K COICPIKAHUIO THIIOBOM Bk AH b ik #2E K | Work defines the customer’s
nporpammbl o0yderuss OCXK]] WA T E R requirements to the
0 S A contents of an OSJD
training program
Tunosas IIporpamma 0oOyuenusi, paspaborannas u | BRAFRHEZC AR | BRI I i%i#E | OSIDmodel | A training program
porpamMmma yrBepxkaennas OCXKJl, mma pmanmbHelmero | 4% 1. HLAESEH | training developed and
ob0yuenus OCXK][ | ucnonp3zoBaHus B mpoliecce 00y4eHUs R A d B # | program approved by the OSJD
22K N for subsequent use in
the training process
Tpeths cTopoHa duszuueckoe MM IOPUAMYECKOe  JIULO, | 5B — J§ MAL T2 ngkdl= | Third party A physical person or
KOTOPO€ HE3aBHCHUMO OT TIEPBOM M BTOPOM SREEILOE il legal entity that is
CTOPOH, YYacCTBYIOIIMX B  JACATEILHOCTH iy AN =EZ N independent of the first
Axanemun OCXK]] N and second  parties
involved in the activities
of the OSJD Academy
VMeHus OCBOEHHBII pabOTHUKOM crocob | BE /7 1E R 45 sk fn & | Skill A method of
BBITIOTHEHUS NeHCTBUI Ha 0aze ISR AL B, B performing a  task
IpHOOPETEHHBIX 3HAHUMN M OIIBITA MR TAER mastered by an
Jik employee based on the
knowledge and
experience acquired by
the employee
YYacTHHUK HanmoHapHas akkpeauroBanHas | BRAH =S | IR Ed 3K . | Participantin | An  accredited national
Axanemun OCX]J] | opranmsanus (oOpa3oBaTelnbHas OpraHU3aLuUs o 42k B 3 Fr AT 1R ) | the OSID organisation (educational
u OpraHm3aIus, OCYIICCTBIISIFOIIIHE TAE N B FF R | Academy or training organisation)
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o0yueHHe), OCYIIECTBIAIOMmAs AeITeIbHOCTh HE. B, B engaged in providing
10 npodeccuoHaTbHOMY 00y4eHHUIO, Y A0 H G- 5 1 A vocational training,
MOJITOTOBKE, MEPEIOATOTOBKE U TOBBIIICHUIO W D AENL ) (# professional
KBaIM(UKAIMA  paOOTHUKOB B  00JacTH R IRAE RN development  training,
JKEJIe3HOIOPOKHOT'O TPAHCIIOPTa, BHECEHHAS B 9D and advanced vocational
peectp OCXK]] training  services to
railway personnel and
registered in the OSJD
registry
YyebHas KOMIIIEKT JTOKYMEHTOB peKOMEHaTenbHoro | #k 4 #2: K 4N 76 b3 UE 22 K 44 | OSID training | A set of documents of an
nporpamma OCXK]] | xapakrepa, pa3pabOTaHHBIi Ha  OCHOBE Fah B, 24 | program advisory nature
TUIIOBOM  MpPOTrpaMMbl  OOyYeHHS  WJIH 9w W I K% UE 1 E developed on the basis of
omoopennoit OCXK]] yuebHO# mporpaMMebl, u e RN Ll = a model training program
yrBepxkaeHaeri  OCXKJl,  ompenemnsromuii v, HMET or an OSJD-endorsed
coJlepKaHue, IEeNH, 3a/layM, MpeArnojaracMpie =M A . B training program and
pE3yNbTaTHI, METO/IbI oOy4eHusl, . RS . Wit approved by the OSJD.
PUMEHSIEMBbIC METO/IbI OpraHu3aluu 2 S This set defines the
o0yueHus, KOHTPOJIS 3HaHUM, VL M2 4 contents, goals,
MOCTIeI0BAaTENbHOCTh U (DOPMBI  00yHarOIINX TR 5 . 4 objectives, expected
MEPONPUITHI A s Rl res_ul_ts, and methods of
2 1 15 A 5t training, as well as f[he
methods of training
administration,  student
testing, the sequence and
forms of training events
YyeOHble Pa3paGoTaHHbIi u MeTomudecku | H A KL S HALMER . H | Training Materials that were
MaTepHAIIbI OpPraHW30BaHHBIA MaTepuaj s Ipolecca T 315291 oF #2774 1) | materials developed,

oOyuenwust, yrBepxaeHusrii OCXK]]

IR S K

methodologically
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arranged, and approved
by the OSJD to be used
in the process of
training

YuebHo- COBOKYIIHOCTh BCEX Y4YeOHBIX M y4eOHo- | HUF kM & BT #2F f 2% J5 | Training and | A set of all documents
METOIUYECKHI METOIUYECKHUX JIOKYMEHTOB (M1aHOB, 2 (# % 1t | methodologic | related to training and
KOMILICKC IPOrpaMM, METOAMK, Y4YEOHBIX IIOCOOMH M ¥il. k4. J5uk. | al package training methodology
ap.), TPENCTAaBIAIONMX  COOOM  MPOEKT HME) LR, (plans, programs,

CHCTEMHOT'0 OIMCAHUS Mpoliecca 00yYeHUs B s o AT methodologies,
RGAHER 1T = teaching aids, etc.) that
constitutes a systemic
description  of  the

training process
V4eOHBIH MmIaH JIOKYyMEHT, KOTODBIH ompejenseT mepedeHs, | A itk e T — % Curriculum A document that
TPYI0EMKOCTB, MOCJIe10BATEIbHOCTD u TAE&E . WFF . defines a list of
pacmpesiejieHlHe 10  TepuojaM  OOydeHHUs b7 = S E subjects, training
yu4eOHBIX MPEJAMETOB, Y4YCOHBIX KYPCOB, = I - courses, modules, and
MOJyJeH, HpakTUKH, OObeM  yueOHOro sz B (R HA hands-on training
BPEMEHH, OTBOJMMOTO Ha HX H3Yy4YCHHE, 1T 4% TR I B . sessions along with
bopMBI  MPOMEXKYTOUYHOW H  HTOTOBOM their succession and

aTTecTaly 00ydJaromuxcs/ciayarenei

% W22 3] 1 B
PO VTR g )
K, BAKEE G/ W
AR TE] R B 2%
% A S A

distribution through the

training periods,
training time
allocations, and the

forms of interim and
final attestations of
students/trainees
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dopma o6yuenus | OuHoe, JMCTAHIIMOHHOE, cmemannoe | F5IITER MR e . ZFEE; | Forms of Face-to-face, distance, or
00yueHue Il RATEAER | training combined training

YenoBeuecKue COBOKYITHOCTh Gu3HUECKHX mut, | AN | 58 A 23 H bR | Human All physical persons
pecypchl OCYLIECTBIISIONIMX WK FOTOBSIIUXCS M2 55k £ M55 | resources of | who perform or are
OpraHu3auu OCYILECTBIIATh TPYIOBYIO ACATEIBHOCTH IS ZESIE B R AN | an preparing to perform

JOCTHKEHUS LIEJIEN OpraHu3aluy, BKIIIOYas ee
NEepCcoHal, JHuI, paboTaloIUX Ha OCHOBE
TOOBIX BHUIOB TPYJIOBBIX M TPa)kIaHCKO-
IIPaBOBBIX JIOTOBOPOB (KOHTpaKTOB),
o0yyalomMxcsi Ha OCHOBE JIOTOBOPHBIX
OTHOILIEHUW C OpraHU3aluen

i, EEAEak R
T\ RAEAEAT IR
(¥55 a5 [F AR &
aF (=) TAF
I G, PLRAR Y
H5HLAM A K FH

eyl A

organization

work aimed at reaching
the goals of an
organization, including
the organization’s
personnel; persons
working under any
kind of employment or
civil contracts; and
persons undergoing
training under contracts
with the organization

[Ikana oneHKH

[Ipunumaercs 100 OGasnbHas IIKana OUEHKH

%I 4AG R i

e IR H e R

Training

The 100-points training

pe3yJIbTaTOB pe3yabTaToB  OOyYeHHs MO  y4eOHbIM | JNJEF W, FBEZi| 45 H K | outcome outcome evaluation
00y4eHus nporpammam OCXK]T F 100 4rFiffii &) | evaluation scale is adopted for
553 scale OSJD training
programs

DkcnepT ®u3MUecKOE  JIMIO,  MMEKIEe  OMBIT | ¥ 5K H A &k sz & | Expert A natural person who
po(ecCHOHANBHON U NPAKTHYECKON PabOTEL, T 1E & 56 IF 75 %5 possesses  professional

obnagaroniee KOMITETEHIIUSIMH B ML B LK and hands-on

ONIpEeNIeJIeHHON  00slacTh M MPOBOASILIEE 0 E RN, 8 experience_ _ _and

JKCIIEPTH3Yy C BblAadeld 00OCHOBAaHHOTO KEHKIENRE competencies In a given

OKCHEPTHOIO  3aKJIIOYEHHs,  COIEPIKALIErO field, and who performs
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OIIEHKY KauecTBa 00BEKTA DKCIIEPTHU3BI FoE Wk AT K an  expert  review
W, EE RSN producing a
o f, FE 6% Xt substantiated expert
205 B 1 £k conclusion that contains
an evaluation of the
quality of the object
under the expert review
OkcnepTH3a IIpodeccnonanshplii  aHANU3  COACPIKAHUA | 45 JE M £ X o HF & % | Expert review | A professional analysis
TMIOBOI  mporpammel  o6ydenns OCXK]I, =l O =N AP NI AN of the contents of an
paboyeit mporpaMMbl 0OOyYCHHS WIIA YIeOHOMH 2H Xt 2k A b UE 2 OSJD model training
MPOTpaMMBbI oOyueHwus, IPOBOIUMOIA 2. TE B program, an existing
AKCIIEPTOM WJIHM TPYIION MPoQecCHOHAOB, SN training program, or a
MIPUBJIEKAEMBIX LTSI OCYIIECTBIICHHUS YK A0 W2 proposed training
IKCTEPTHU3BI 00BEKTA NN program that IS
performed by an expert
or a team  of
professionals engaged
to perform an expert
review
DKCIEPTHOE JIOKYMEHT, OTpaskarolIUii COOTBETCTBHE WM | & 5 & WL I Wk % 5E %t % s | Expert report | A document reflecting
3aKJIIOUYCHHUE HECOOTBETCTBHUE 00BeKTa AKCTEPTU3BI SHSEREE the conformance or non-
TpeOOBaHUSIM,  TPEABABIIEMBIM K  €ro R X, Z X conformance of the
Ka4eCTBY, KOTOPBIH OQOPMIISETCS MO UTOTaM Aoy T Obj?Ct under _the expert
IPOBEICHUS IKCIIEPTU3BI U MOXKET COAEPKATh AT R FEVIEW with the
NpPEUIOKEHHE [0  YIY4YIICHHIO  O0BbEKTa I A DL AL FE A requirements  to Its
SKCTIEPTU3bI S s s gt % quality that is produced
s after the completion of
NGBS

an expert review and
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may contain suggestions
for the improvement of
the object under review
DkcnepTHbIi coBeT | KOHCYIbTaTHBHO-COBEIIATEIbHBIH opraf | Z2E KRN J7 2 | Bk 25 R it i) A0 %140 | Expert council | A consultative  or
mo mporpammam 1 | OCXK]I,  ocymiecTBISOMUNA  dKCHepTHBIC | ] H H & 4 MLk, JBATEH ZFK ) | ontraining advisory body
METOH0JIOTHUU (GYHKIMU ¥ TIPEACTABISIOMNNA PEKOMEH AN HARE H-42 714, | programsand | performing expert
oOy4JeHHs B IICJIIX MOHHUTOPHMHIA KauyecTBa YUYCOHBIX H 11 2 5 B 2 25 2 | methodology | evaluation functions, and
nporpamM  OCXKJl u coBeplICHCTBOBaHMS 2N R, IF offering

npoiiecca oOy4eHust

SEER IR

recommendations on
monitoring the quality of
OSJD training programs,
and on improving the
training process




